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Education &

Provide training for yo
on neurodiversity and
the interview process
understand the need
neurodiverse candid



Flexible Interview
Formats

Offer flexibility in interview formats, such
as allowing candidates to choose between
in-person, virtual, or written interviews.



Clear Comi

Provide clear instructions
expectations for each stz
interview process. Avoid u:
language or nonverbal cues t
misinterpreted. B




Accommod

Be proactive in offering

to candidates who reque
could include providing e
tasks, offering a quiet space
interviews, or allowing the use
technologies.




Structured |

Use structured intervie
standardised question
consistency and fairn
candidates. This can h
and provide a clear fr
evaluation.



experiences, and potential ¢
to the role, rather than focusi
neurotypical behaviors or social




Provide Feedback

Offer constructive feedback to
candidates, regardless of whether they
are selected for the position. This can
help them understand areas for
improvement and feel valued as
candidates.



Support C |

Interview

Be patient and supportiv
interview process, especiz
candidate requires addition
clarification for questions. Cr
supportive environment where
feel comfortable expressing th




As recruiters we pla

intermediaries betwe
employers. We can he
hiring process, promao
relationships and cont
outcomes for all parties

Inclusive+
Recruiter
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